
Cross-Functional Teamwork for Quality Improvement Training Course.

Description

Introduction:

Quality improvement in modern organizations requires collaboration across various departments and
functions. Cross-functional teams, which bring together diverse expertise and perspectives, are crucial
for addressing complex quality challenges and driving continuous improvement. This course focuses on
the essential skills for building and managing successful cross-functional teams, ensuring alignment,
and leveraging collective knowledge to improve processes, products, and services. Participants will
learn how to overcome common barriers to collaboration, facilitate productive team dynamics, and
implement quality improvement initiatives that lead to measurable results.

Course Objectives:

By the end of this course, participants will be able to:

1. Understand the principles and importance of cross-functional teamwork in quality improvement.
2. Build and manage diverse teams with members from different functional areas.
3. Foster a culture of collaboration, mutual respect, and shared accountability within cross-functional

teams.
4. Apply team collaboration techniques to solve complex quality challenges and drive process

improvements.
5. Develop effective communication strategies for diverse team members.
6. Leverage cross-functional teams to implement successful quality improvement projects.
7. Identify and overcome common barriers to cross-functional collaboration.
8. Use tools and frameworks like the Quality Function Deployment (QFD) and Value Stream

Mapping to support team-based quality improvement efforts.
9. Manage conflict within cross-functional teams constructively to maintain focus on quality

objectives.
10. Create action plans for sustaining improvements and ensuring continuous collaboration.

Who Should Attend?

This course is ideal for:

Quality Managers and Engineers
Continuous Improvement Professionals
Team Leaders and Project Managers
Cross-functional team members or leaders working on quality improvement initiatives
Process Improvement Specialists

DUBAI KNOWLEDGE & HUMAN DEVELOPMENT AUTHORITY LICENSE: 632786

Page 1
info@learnifytraining.com +971564620901 www.learnifytraining.com



Operations Managers
Anyone responsible for fostering collaboration across different functions in a quality management
context

Day-by-Day Outline:

Day 1: Introduction to Cross-Functional Teams and Quality Improvement

Understanding Cross-Functional Teams:
What are cross-functional teams, and why are they essential for quality improvement?
The role of cross-functional teams in solving complex quality issues that span multiple areas
(production, marketing, R&D, etc.)
Benefits of cross-functional collaboration: Diverse perspectives, holistic problem-solving,
and innovation
Examples of successful cross-functional teams driving quality improvement

Building High-Performing Cross-Functional Teams:
Defining team roles and responsibilities across functions
Identifying key skills and expertise needed from different functions
Aligning goals and objectives to support organizational quality improvement targets
The importance of team diversity in problem-solving and decision-making

Team Development Stages:
Understanding Tuckmanâ??s Model of Team Development: Forming, Storming, Norming,
Performing, Adjourning
Managing team dynamics at different stages of development
Strategies for transitioning teams from the â??stormingâ?• phase to â??performingâ?•

Hands-On Activity:
Participants will create a cross-functional team structure for a hypothetical quality
improvement project, considering various roles and expertise needed.

Day 2: Collaboration and Communication within Cross-Functional Teams

Facilitating Collaboration Across Functions:
Overcoming functional silos: How to ensure that cross-functional teams work together rather
than in isolation
Aligning diverse perspectives and expertise toward a common quality improvement goal
Techniques for fostering collaboration and breaking down barriers between departments

Effective Communication Strategies for Cross-Functional Teams:
Communication challenges in cross-functional teams: Differences in language, priorities,
and terminology
Tools for improving communication: Collaborative platforms, regular check-ins, and visual
management boards
Listening skills and ensuring all team membersâ?? ideas are heard and valued
Translating technical language and concepts to non-expert team members

Managing Expectations and Conflicting Priorities:
How to manage differing priorities and agendas from various functional areas
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Aligning departmental objectives with overall quality goals
Negotiation and compromise in cross-functional settings

Hands-On Activity:
Role-play a cross-functional team meeting where participants work to address
communication challenges, align priorities, and develop a collaborative approach to solving
a quality problem.

Day 3: Tools and Techniques for Cross-Functional Quality Improvement

Quality Function Deployment (QFD):
Introduction to QFD: Translating customer needs into actionable quality requirements
Using the House of Quality to guide decision-making in cross-functional teams
Practical application of QFD in a team setting to develop quality improvement strategies

Value Stream Mapping (VSM):
Introduction to value stream mapping: A tool for identifying waste and inefficiencies in
processes
How to use VSM to engage cross-functional teams in identifying bottlenecks and areas for
improvement
Applying VSM to streamline workflows, reduce defects, and enhance process quality

Root Cause Analysis in Teams:
Facilitating effective root cause analysis using tools like the 5 Whys and Fishbone Diagrams
in cross-functional teams
Engaging team members in brainstorming and problem-solving to identify the root cause of
quality issues

Hands-On Activity:
Participants will work in cross-functional groups to apply QFD and VSM to a hypothetical
process improvement scenario, using the tools to collaborate and identify improvement
opportunities.

Day 4: Managing Conflict and Enhancing Team Dynamics

Understanding and Managing Conflict in Cross-Functional Teams:
Common sources of conflict in cross-functional teams: Miscommunication, competition for
resources, and differing goals
Conflict resolution strategies: Mediation, negotiation, and conflict re-framing
Turning conflict into an opportunity for creative problem-solving and innovation
Building a team culture that embraces diverse opinions while staying focused on quality
outcomes

Building Trust and Cohesion in Cross-Functional Teams:
How to establish trust within teams to encourage open dialogue and collaboration
Techniques for building rapport among team members from different functional areas
The importance of psychological safety in fostering innovative problem-solving

Sustaining High-Performance Teams:
Keeping teams engaged and motivated in long-term quality improvement projects
Providing feedback and recognition to ensure continuous improvement and team
development
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Strategies for ongoing communication and collaboration even after the formal team project
is completed

Hands-On Activity:
Participants will role-play a scenario where conflict arises in a cross-functional team and
practice applying conflict resolution techniques to navigate the situation while keeping the
team focused on quality goals.

Day 5: Implementing and Sustaining Cross-Functional Quality Improvements

Implementing Solutions and Measuring Success:
Developing action plans based on team decisions and strategies
Defining key performance indicators (KPIs) for monitoring the success of quality
improvements
How to engage cross-functional teams in the implementation phase, ensuring accountability
and follow-through

Post-Implementation: Continuous Improvement and Reflection:
How to sustain the improvements made by cross-functional teams over the long term
Building feedback loops and regular review sessions to monitor results and make
adjustments
Identifying opportunities for continuous improvement through ongoing team collaboration

Building a Culture of Cross-Functional Collaboration for Quality:
Embedding cross-functional collaboration into the organizationâ??s quality management
culture
Promoting knowledge-sharing across teams and departments to drive ongoing quality
improvements

Final Action Plans and Reflection:
Participants will develop an action plan for implementing the skills learned in the course to
foster cross-functional teamwork in their organizations.
Final group discussion on how to apply the course principles to address specific quality
challenges participants are currently facing in their organizations.
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